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S E R I E S S U M M A R Y
Breaking Open the Sin of Racism is an 8-part video series by scholars at the 
University of Dayton, a Catholic Marianist university, and Chaminade Julienne 
Catholic High School in Dayton, Ohio. The video series and discussion guide are 
prepared for the Archdiocese of Cincinnati for use by faith-organizations. The 
series begins with a macro global and historical examination of race and 
racism, and progresses to a micro examination of the interpersonal impact of 
race and racism.
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Stay engaged: Often, you only get out of dialogue sessions what you bring to 
the dialogue session. 

Share airtime: If you hear your voice more than others, consider stepping back. 
If you haven’t shared with the group, consider stepping out of your comfort 
zone and stepping forward. Silence can be beneficial to allow time to process.
 
Have grace--be patient with yourself and others: Racial justice is a journey and 
not a destination; recognize that people may be at different points of their 
journey.

Speak your truth: Share from your perspective, and resist the temptation to 
speak on behalf of others (particularly those not in the room). 

Notice your judgments or defensiveness: Be mindful of your body language, and 
conversations that may be triggering to you. 
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B E S T P R A C T I C E S F O R
F A C I L I T A T I N G D I A L O G U E
Many individuals do not have a lot of practice in engaging in conversations on 
race and racism, particularly in mixed-race settings. Therefore, it is important 
to build trust before beginning dialogue. A common strategy for facilitating 
dialogue is to begin with conversation norms. We share some conversations 
norms here as a starting point, but it’s important to have the conversation 
norms reflect the group dynamics. Consider inviting group members to modify 
these norms, add, or delete any as the group sees fit.



We are all teachers and learners: We all have something to contribute to the 
conversation, and we all have something to gain. 

Respect confidentiality: Share the concepts that you learn about in dialogue, but 
maintain confidentiality for those in the group. 

Acknowledge “ouch” moments: Name when something hurtful is said or done, 
focusing on the action and not the person. Acknowledge that intent and impact 
are two different things (for example, I may not have intended to step on your foot, 
but it doesn’t mean that it still didn’t hurt).

Listen to understand, not just to respond: Consider listening as a verb that is focused 
and intentional with the goal of seeking to comprehend the meaning of the 
speaker.

Expect and accept non-closure: As the topic is complex with many nuances, the 
dialogue sessions will likely elicit many more questions than answers. 

Be mindful of partisan politics and being needlessly divisive: Racism relates to politics, 
but be mindful to how making partisan political statements can get in the way of 
productive dialogue.

Expect and allow silence: We are all on our own journey.  It is okay to allow others to 
gather their thoughts before speaking.

B E S T  P R A C T I C E S  C O N T .
i i i
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William Trollinger is Professor of History in the History and Religious Studies

Departments at the University of Dayton. He received his B.A. in English and

History from Bethel College (MN), and his M.A. and Ph.D. in History from the

University of Wisconsin-Madison. He writes on various topics connected with

American evangelicalism, the KKK, and the religious “nones,” and his most recent

book is Righting America at the Creation Museum, co-authored with Susan

Trollinger (Professor of English at UD). 

Julio Quintero joined the University of Dayton as the Associate Director for

Inclusive Excellence Education and Initiatives in the Office of Diversity and

Inclusion in 2019. Quintero’s areas of interest include the intersections between

belonging and cultural manifestations, representation and the imagination,

utopian and travel literature, and migration. He is the author of two books and

more than a dozen articles and reviews published in peer-reviewed journals.

Dorothy Mensah-Aggrey was born and raised in Ghana, West Africa, and has over
35 years of varied administrative and teaching experiences in Music, Theology and
Education. She has a B. Mus., MA in Theology and Ph.D. in Education, and is a

Certified Online Programmer. She also has a Master’s certificate in Emerging

Leader and a certificate in The Leadership Challenge from International

Leadership Associates. She currently works at the University of Dayton’s Institute

for Pastoral Initiatives (IPI). Her extensive travels to other parts of Africa, Central

America, Europe, Middle East, and within the United States account for her acute

and sensitive perspectives on intercultural affairs. She is a published author and

national and international presenter.

S P E A K E R  B I O S

Dr. Bill Trollinger

Dr. Julio Quintero

Dr. Dorothy Mensah-Aggrey
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Sr. Nicole Trahan, FMI, a native of Orange, Texas, is a member of the Daughters of

Mary Immaculate (Marianists) and currently lives in Dayton, Ohio. Sr. Nicole serves
her congregation as a member of the provincial leadership team, vocations
director and director of the pre-novitiate program. She is also a part-time campus

minister at Chaminade Julienne Catholic High School. With masters degrees in

Catholic School Leadership and Pastoral Ministry, Sr. Nicole has a background in

teaching theology/religion on the secondary level, campus ministry on the

collegiate and secondary levels, retreat design and leadership, and spiritual

accompaniment. She has a passion for faith formation and leadership

development, especially of young people. This passion is equally matched by her

dedication to seeking justice. She is also a regular contributor to National Catholic

Reporter’s Global Sisters Report and enjoys writing on various topics.

Leslie H. Picca is Professor of Sociology and the Roesch Endowed Chair of the
Social Sciences at the University of Dayton. Her co-authored publications in racial
relations include the books Jim Crow’s Legacy: The Lasting Impact of Segregation and
Two‐Faced Racism: Whites in the Backstage and Frontstage. Her research on racial
relations has been nationally recognized, and she frequently delivers
presentations and workshop training to academic, corporate, and non-profit
organizations. 

Tiffany Taylor Smith, M.S. Ed., is the Assistant Vice President for Diversity &

inclusion at the University of Dayton. She has spent over 30 years working with

education, business and community organizations to increase intercultural

competence for both adults and students. Taylor Smith held various roles in

human resource development, diversity and sales management with Procter &

Gamble Distributing Company. She earned a bachelor’s degree in psychology from

the University of Rochester in Rochester, New York, and a master’s in education,

specializing in counseling services, from Fordham University in New York. She is

currently a doctoral student at the University of Dayton in the Educational

Leadership program.

Dr. Leslie Picca

Tiffany Taylor Smith

Sr. Nicole Trahan, FMI

S P E A K E R  B I O S
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Vincent Miller is the Gudorf Chair in Catholic Theology and Culture at the

University of Dayton. He is the author of Consuming Religion: Christian Faith and

Practice in a Consumer Culture and editor of The Theological and Ecological Vision of

Laudato Si’: Everything is Connected. He is a frequent contributor to America

Magazine and Commonweal.

Kelly Johnson is the Fr. William J. Ferree Chair of Social Justice and associate
professor in the Department of Religious Studies at the University of Dayton. She
holds a BA in Theology and MA in Liturgical Studies from the University of Notre
Dame and a Ph.D. in Theological Ethics from Duke University. She teaches courses
on Christian practice and virtue, especially related to peacebuilding, economic
ethics, human rights, and racial justice. She's the author of The Fear of Beggars:
Stewardship and Poverty in Christian Ethics.

S P E A K E R  B I O S
Dr. Vince Miller

Dr. Kelly Johnson
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T H E  P O S S I B I L I T I E S  O F 

H E A L I N G  O U R  P A S T

T H R O U G H  R E C O N C I L I A T I O N
A N D  R E - M E M B E R I N G  T H E 


B O D Y  O F  C H R I S T .
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In Dr. Mensah-Aggrey's introduction what is one idea that
stood out to you? Why? 

What specific action or idea might you include in your household
to bridge the racial divide/gap?

How might we reach out and engage with those who are different
than us? 

By Dr. Dorothy Mensah-Aggrey

I N T R O D U C T I O N



My heart Sees You!

Mama, wait for me

Mama, please do not leave me

Mama, the cold

Mama, the sea

Mama, Mama, Mama…
My child, my heart, my very breath

My child, your umbilical cord is in our 
land

The ancestors will guide you

Your heart beat is my heart beat
My heart beat is within you
The sun cups my heart beat by your 
side
The moon cradles our heart beats 
next to our cheeks
No ocean, just sky 
See, I am with you
Heart beat to heart beat
My heart sees you. © Dorothy Mensah-Aggrey
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Race serves as a justification to impose political power. What does
this statement mean? 

Race predisposes us to see others' differences.  How can we retrain
our own perceptions to see difference as something positive? 

Race has been used to separate neighbors, schools, and other
communities to this day. What is the significance of this statement? 

T H E  I D E A  O F  R A C E  H A S  A 

P A R T I C U L A R  G E N E S I S .  T H I S 


P R E S E N T A T I O N  R E V I S E S  A  F E W 

O F  I T S  M O R E  I M P O R T A N T 


S T A G E S  A N D  O F F E R S  S O M E 

C O N S I D E R A T I O N S  T O  C U R B  I T S

I N F L U E N C E  I N  O U R  L I V E S .

By Dr. Julio Quintero 

W H A T  C A N  W E  L E A R N
F R O M  T H E  G E N E S I S  O F
T H E  I D E A  O F  R A C E ?
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15th Century Portuguese Voyages of Exploration. 
By Matt White. https://www.thinglink.com
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R A C I S M  A N D  W H I T E
P R I V I L E G E  H A V E  B E E N
C E N T R A L  F E A T U R E S  O F

A M E R I C A N  H I S T O R Y , 

T H A N K S  T O  S L A V E R Y  A N D
J I M  C R O W  S E G R E G A T I O N .  

Germany has sought to address the Holocaust with numerous
memorials of various sorts (not to mention extensive attention to the
topic in its educational system). Should the United States do the same
regarding slavery?  Why or why not?

We need to understand the past. Is it vital for us to agree on what the
past means? How can we reconcile these different interpretations
and move forward together? 
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SEEING THE PAST CLEARLY

How might we do this?



Establishment of Modern Slavery
Between 1500 and 1850: 11-12 million Africans 
transported to the Americas, the largest forced 
migration in history.

Office of Diversity and Inclusion, 
2018-TTS
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1860 Presidential Election

Office of Diversity and Inclusion, 
2018-TTS
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Maintaining White Supremacy

■ Our goal is “to discriminate
to the very extremity of
permissible action under the
limitations of the Federal
Constitution, with a view to
the elimination of every
Negro voter who can be
gotten rid of legally, without
materially impairing the
numerical strength of the
white electorate.”

■ Carter Glass (VA)

Black Voters

LA (1896): 130344

LA (1900): 5320

AL (1896): 181471

AL (1900): 3000
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Can you think of examples in your
life where colorblindness was an
excuse for white to be true 
or where this may be false? 

The end of the presentation focuses on reframing (such as away from

colorblindness and a deficit model), as the presenter noted that

colorblindness is often code for white. What are your reactions to this?

Do you think this is true? 

How does the material shared in this presentation relate to what you were

taught growing up? 

This presentation focuses on large social patterns which aren’t always
visible in our day-to-day interactions. Do you see examples in your life that
relate to the data shared here or examples that refute it? 

T H E  L E G A C Y  O F  S L A V E R Y  A N D
J I M  C R O W  L E G A L  S E G R E G A T I O N

A R E  P R O M I N E N T  I N
I N T E R G E N E R A T I O N A L  W E A L T H

A N D  W E A L T H  C R E A T I N G
R E S O U R C E S  T H A T  I M P A C T  E V E R Y

P A R T  O F  O U R  S O C I E T Y .
W E  N E E D  T O  S H I F T

C O N V E R S A T I O N S  A B O U T  R A C E
A W A Y  F R O M  S I N  A N D  H A T E  A N D
E X A M I N E  P O W E R  A N D  P O L I C I E S .

S Y S T E M I C  R A C I S M  I N
D A Y T O N

By Dr. Leslie Picca
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Dayton 
Redlining 
Map 1935
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Racial Dot Map, Dayton (2010)

Eric Rhodes, https://housingindayton.wordpress.com/mapping/
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Connecting the Dots…

Where 
you live

Your 
education

Higher 
Education

?

Where 
you work

How 
much 

money 
you make

For most of us, this impacts 
your access to health care

This also impacts your relationship 
with policing & exposure to crime, 
and your risk of environmental 
toxins.

Entertainment, Media, 

Sports

Family
Religion

Laws
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Oakwood $286,000

Kettering $151,000

Centerville $210,000

Beavercreek $241,844

Vandalia $176,950

Riverside $114,450

Fairborn $138,867Trotwood $65,450

Westwood $20,000

Edgemont $37,800

New Lebanon $125,000

Median Home Sale Price
(October 2020)
Dayton, Ohio

Copyright 2020, Leslie Picca
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US Family Income & Wealth
Median income ($) Median net worth ($)

White 61,200 171,000

Black 35,400  17,600

Latino 38,500  20,700

The gap is worsening. Between 1983 and 2013, white 
households saw their wealth increased by 14%. But during the 
same period, black household wealth declined 75%. Median 
Hispanic household wealth declined 50%.

Source: Federal Reserve Survey of Consumer Finances (2017)
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https://prosperitynow.org/resources/road-zero-wealth


Umbrellas Don’t Make it Rain: Why Studying and Working Hard Isn’t Enough for Black Americans (insightcced.org)

20

http://www.insightcced.org/wp-content/uploads/2015/08/Umbrellas_Dont_Make_It_Rain_Final.pdf


Median Wealth
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Black or African American Population Compared to 

Povert Rates in Mont omer Co 2015 

Black Population 2015 Poverty 2015 

Be> 

22



Dayton Area School District Ratings

https://www.neighborhoodscout.com/oh/dayton/schools
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Source: 
https://www.daytondailyne
ws.com/business/investigat
ion-city-working-identify-le
ad-pipes-water-system/pHy
m7ziv9SvViRoFCA7lXI/
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The Great DivideLife Expectancy
Dayton, Ohio

Trotwood
67.1 to 74.6yrs

Drexel
69.4 yrs Oakwood

82.1 yrs

Vandalia
75 to 77.7 yrs

Dayton
68.1 yrs

Centerville
78.7 to 86.2 yrs

Kettering
72.4 to 82.3 yrs

McCook Field 
61.1 yrs

Beavercreek 
79 yrs

Fairborn
69 yrs

New Lebanon
78.8 yrs

https://www.cdc.gov/nchs/data-visualization/life-expectancy/Copyright 2020, Leslie Picca
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By Dr. Tiffany Taylor Smith

What can you do to become more

aware of your unconscious biases?

In what ways might these biases influence your personal and

professional life? Where you live? Your choice of primary care

physician? Where and with whom you spend your social time?

What might be some unconscious biases you carry based on where

you grew up and went to school?

I M P L I C I T  B I A S E S  A R E  T H E
U N C O N S C I O U S  O R

S U B C O N S C I O U S  A T T I T U D E S ,
T H O U G H T S ,  A N D  S T E R E O T Y P E S

T H A T  A F F E C T  O U R
U N D E R S T A N D I N G ,  A C T I O N S ,

A N D  D E C I S I O N S .  T H E
U N C O N S C I O U S  B I A S E S  T H A T

W E  C A R R Y  A R E  I N F L U E N C E D  B Y
O U R  L I F E  E X P E R I E N C E S  A N D

T H E  M E S S A G E S  W E  A R E  G I V E N ,
E I T H E R  I N T E N T I O N A L L Y  O R
U N I N T E N T I O N A L L Y ,  A B O U T

O T H E R S  A N D  O U R S E L V E S .

WHAT IS IMPLICIT BIAS?
26
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How does her experience compare/contrast with your experience?

In general, what is your reaction to Sr. Nicole’s reflection? Why do you

believe you had this particular reaction?

Reflecting on the challenges offered by Sr. Nicole, what are next steps
you can take? 

S R .  N I C O L E  S H A R E S  H E R
E X P E R I E N C E  O F  B E I N G  A

B L A C K  W O M A N ,  A N D  N O W  A
V O W E D  R E L I G I O U S ,  I N  T H E

C A T H O L I C  C H U R C H  A N D  H O W
T H E S E  E X P E R I E N C E S  D I F F E R

D E P E N D I N G  O N  T H E
L O C A T I O N .

R E F L E C T I O N S  O N  T H E 

E X P E R I E N C E  O F  A  B L A C K
C A T H O L I C
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W H E N  L I F E  F O R  S O  M A N Y 

C O M E S  D O W N  T O  “ I N C H E S 


A N D  S E C O N D S ”  T H E 

I N E Q U A L I T I E S  C A U S E D  B Y 


S T R U C T U R A L  R A C I S M  A D D  U P
T O  P R O F O U N D  I N J U S T I C E S 


O V E R  T I M E  A N D  A C R O S S 

G E N E R A T I O N S .

Consider Jesus’ judgement of the nations for not seeing. How might you

become more aware of what you don’t see about structural racism and

white privilege? What steps can you 
take to see more?

Have you ever had a moment when your life was decided by “inches and

seconds?” What role did the forces of structural racism or privilege play in

the outcome?

Consider your own family’s housing history. What neighborhoods did your
grandparents and great-grandparents live in? How does that - along with
the neighborhood in which you grew up - affect the outcome of your life?

28
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I N C H E S  A N D  S E C O N D S : 

T H I N K I N G  A B O U T  W H I T E
P R I V I L E G E  

By Dr. Vince Miller

For the story of Clyde Ross see Ta-Nehisi Coates, “The Case for Reparations” in the resources section.  To find the 
redlining history of your family’s neighborhoods, see The Mapping Inequality project in the resources section.



K E L L Y  J O H N S O N  S H A R E S 

R E F L E C T I O N S  A B O U T  A 


G R A C E  G O D  I S  E X T E N D I N G 

T O  U S  T O  R E P E N T  F R O M
T H E  S I N  O F  R A C I S M  S O

T H A T  W E  C A N  E N T E R  M O R E
F U L L Y  I N T O  O U R  J O Y .

What feelings have you had as you learn about the existence of

racism in the church? 

How does reflecting on God’s faithfulness to the Church help you to

process those feelings? 

How might you use the pattern of repentance from the sacrament of
reconciliation to help you take part in the work of anti-racism? 

By Dr. Kelly Johnson 1 4  M I N U T E S ,  3 8  S E C O N D S
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CONCLUSION: A BIGGER FAITH



St. Josephine 
Bakhita

Venerable Augustus 
Tolton

Servant of God Thea 
Bowman
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10 Countrie with the Large t Number of C tholic 2010 
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Glossary
32

Just War: a war that is deemed to be morally or religiously justifiable 

Redlining: illegal discrimination usually based on race or neighborhood

Race: physical characteristics (skin color)

Nationality: belonging to a nation-state (citizenship)

Ethnicity: cultural characteristics (language, ancestry, etc.)

Sundown Towns: communities where blacks were allowed in during the day 
but must be out before the sun goes down

Implicit Bias: unconscious or subconscious attitudes, thoughts, stereotypes 
that affect our understanding, actions, and decisions 

Racial Wealth Gap: the income/ wealth gap between multiple races 

Kairos: time of judgment

Systemic Racism: racism that exists because of things that are deeply 
ingrained into our society

Belief Perseverance: The Phenomenon in which people cling to their initial 
beliefs and the reasons why a belief might be true, even when the basis for the 
belief is discredited. 

Categorization: is a cognitive process that occurs largest outside of conscious 
awareness and helps people to cope in a complex and demanding environment.

Stereotyping: the unconscious habits of thoughts that link personal attributes 
to group membership, is an inevitable result of categorization. 



RESOURCES
Mapping Inequality-Redlining in New Deal America

The Case for Reparations (For more on the story of Clyde Ross see Ta-Nehisi Coates) 

Sundown Towns

Map shows racial diversity and segregation in Cincinnati             

Dayton area named on list of most segregated regions 

Open Wide Our Hearts 

Race: The Power of Illusion

The Catholic Church and the Black Lives Matter Movement

Full List of Archdiocese of Cincinnati Resources

AOC Anti-Racism Resources
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https://justice.tougaloo.edu/sundown-towns/using-the-sundown-towns-database/state-map/
https://resources.catholicaoc.org/download/499/parish-vitality/41038/racism-resources-edited
https://resources.catholicaoc.org/offices/catholic-social-action/task-forces-committees/racism
https://www.diobelle.org/documents/diocese/bishop/290-racial-divide-revisited/file
https://www.theatlantic.com/magazine/archive/2014/06/the-case-for-reparations/361631/
https://www.cincinnati.com/story/news/2019/01/08/map-shows-racial-diversity-and-segregation-cincinnati/2502312002/
https://www.daytondailynews.com/news/dayton-named-list-most-segregated-cities/kOLCijJunxGzeS7kP2rKyL/
https://www.usccb.org/resources/open-wide-our-hearts_0.pdf
https://www.racepowerofanillusion.org/
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